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Part A

Data of the Institution

1. Name of the Institution

MAR CHRYSOSTOM COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. ANGEL FELIX J.S

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04651241242
Mobile no. 7510241242

Registered Email

ncchbedcol | ege@mai | . com

Alternate Email

j sangel felic@nail.com

Address MALANKARA AVENUE, KI RATHOOR POST.
KANYAKUMARI DI ST.

City/Town KOLLENCGODE

State/UT Tam | Nadu

Pincode 629160




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. S.T. Rose pesiya

Phone no/Alternate Phone no.

04651241242

Mobile no.

9486680498

Registered Email

nccei quac@nmai | . com

Alternate Email

rosepesi ya@nail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. marchrysost om edu. i n/ AQA
R/202018%20- %202019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. mar chrysost om edu. i n/ ACADEM

| C%2 0CALENDARY®020- 219%20f or %200nl i ne. pd
f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2. 27 2014 20- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 08- Sep- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.marchrysostom.edu.in/AQAR%202018%20-%202019.pdf
https://www.marchrysostom.edu.in/AQAR%202018%20-%202019.pdf
https://www.marchrysostom.edu.in/ACADEMIC%20CALENDAR%2020-21%20for%20online.pdf
https://www.marchrysostom.edu.in/ACADEMIC%20CALENDAR%2020-21%20for%20online.pdf
https://www.marchrysostom.edu.in/ACADEMIC%20CALENDAR%2020-21%20for%20online.pdf

Communi cation training
Cl ass

16-Jul - 2019 95
5

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Heal th Awar eness Programe e

Road saf ety awareness campaign e

Canmpus Pl acenent

for Teaching Job « Winen’s Day Cel ebration — Intercoll egiate Conpetitions e
Oientation on “Wiy Hand washing is Inportant and Effective”

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Organizing Health Awar eness
Programmes 2. One Month Spoken Engli sh
Class 3. To Build up Parent Teacher

1. Student teachers acquired Know edge
and under standi ng about 2. Causes and
prevention of di seases caused by



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9TTDRQbmFmNnMxUGhWK25tS2J5c3c9PSIsInZhbHVlIjoiYXVIR2tIOUJlRk5JQ0lxaFBqcXhtd1VMRDcvV0ZWaFhPSy9td1hZd3hiS3hHQ3AwZUdtWHRnRTQ2bFk4Z2gyeS8yUnQ4aWhCTzFqUEVLRVJGN0dvdGd6UFl0KzVSZUdzT0JkNCtMUFd5REE9IiwibWFjIjoiN2VhMzM4ZGI1MGY1NTUxMDVkNTM2ZTIwY2Q4MmM5YjVmM2Y5MWZlMjgxMDg4YWQ1OGYxNzM0OGQyMTA4YzgyOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhEM1hqMmhzS1UrY0lUWlMzM1pEZUE9PSIsInZhbHVlIjoiVFFZTXoxYUdqVlBlbVpQbE15L2p4ZXdIQ1hTR1FoN0I4QkRQUkloNDE3ZHZteVRSOUh0bkZXVmhieDFvN05id1k4dTNOd2dFaExPSThodkNJQUpNQWc9PSIsIm1hYyI6Ijc1Yjc3NjJlM2E4YzNhZDZkODYyODQ4N2FlNDAxNmExYzc1ZTU4YmFlOTM0ZjdkNjQ0YWFlNTllMjVkNzNjMWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklrSzhWTW5kcElFd1dkUEp0RWNjZUE9PSIsInZhbHVlIjoiZE80b2MveHlxTmkyNGFWQ01LbUV3TlZ2RnFJck54MVRnNlBRQlRkQjMxZEh0ZGtjRHZTL3grMUJzY3BTcjRSKzBzQU5pQnRpUDc5NDZSTWZTczB6dFE9PSIsIm1hYyI6IjhiMzhmODEzMTgwNmZlOGNkY2ZkODkzOTBhZWY3ODQ2Y2U0OWM5NGFhMjQ1ZDhjZmVlNWYyZDdhYWMyYWU3ZTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlzZk1pU0VJSTUvb1BFczJESWVtRFE9PSIsInZhbHVlIjoiVFo4Nys5WkRyZndNcU9CSzBZQ1hrM3pzaUxTV2pTWTNlNXBNVmxUT1pQaUpvWkxyWEE4QXM2SUZLSUkrS3VuQWVYZ21ubnN0WnAvdnNLRCtEeENxSkE9PSIsIm1hYyI6ImUyZGM4MTk1OTlkMmQzYzY1ZDVlZWFiODc3ZGNiMmYzZmFiNDE2YjFhMWVhZWU5NjE2NTE4MTZmMTgxYzBhMzciLCJ0YWciOiIifQ==

Associ ation 4. O ganising

Intercol |l egi ate Wnens Sports and
Cultural Fest 5. Organising Canpus
Pl acement Progranme

Nutrient Deficiencies. 3. Student
teachers acquired Know edge and
under st andi ng about 4. Pronunci ati on,
Grammar and Communi cate wit hout stage
fear 5. PTA Meeting was organi zed Twi ce
in a year 6. To notivate Grl students
to participate sports and cultural 7.
conpetitions 8. Good Number of Student
Teachers Get Teachi ng Jobs in CBSC and
Matricul ati on School s

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Mar Chrysostom Col | ege of Education has
M S Software through which appropriate
coordi nati on anong managenent,

adm ni stration, teachers and students
is done. Through M'S Uni que PNR numnber
is generated for every student, which
enables entire data related to her for
all the three years. For exanples,
Students Adm ssion, |ID card generation,
Fee receipts, generation of adm ssion
slip, Students List, etc. MS maintains
all students’ records from adm ssion to
exam nation. Bona fide certificates,
Character Certificates and Transfer
Certificates, etc. are issued with the
hel p of MS. Library Managenent System
for staff and students is operational.
Al'l accounting data is stored and
gener at ed t hrough conputer data.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As an affiliated institution, the college' s curriculum adheres to university

regul ati ons, particularly those set forth by the Tam | nadu Teachers Educati on

Uni versity, Chennai, which governs its educational offerings. Faculty nenbers
took the initiative to revise the two-year B.Ed. program conpleting the
process in July 2019. At the outset of each acadenic year, the Curricul um
Pl anni ng Comm ttee eval uates detail ed feedback fromthe previous year and
fornul ates decisions to neet the needs of stakehol ders and the forthcom ng
academ c requirements. The Staff Council deliberates on the B.Ed. program

curriculum devel opi ng a conprehensi ve Academ ¢ Cal endar for the 2020-2021
academ c year. Responsibilities for different programmes in the curriculumare

assigned to faculty nenbers based on their expertise and interests. Regul ar

assessnents of curriculumdelivery occur during Staff Council neetings,

i ncorporating feedback from students, with md-senmester adjustnents nade as
needed. Any changes are comuni cated to rel evant stakehol ders, and grievances
regarding curriculumdelivery are addressed pronptly. Students are introduced
to the Academ c Cal endar and Program Cbjectives during the Orientation Program

in the begining. Detailed institutional activity schedules and syllabi are

provi ded at the comrencenent of each acadenmic year. Internal assessnents are
conducted transparently, follow ng university guidelines and the pre-planned
schedul e outlined in the calendar. In addition to | ectures, a diverse array of
practical activities, including cormunity |iving canps, workshops, projects,
assignnents, portfolio devel opnent, blog creation, and innovative schoo
visits, are rigorously conducted as part of the prescribed curriculum Faculty
menbers utilize and train students in innovative teaching methods enpl oyi ng

I CT. The college also hosts certificate courses, guest |ectures, semnars,

debat es, quiz prograns, denonstration classes by educators, and interactions
wi th em nent personalities to enrich academ c |earning. Various measures, such

as nentoring, tutoring, renedial classes, peer tutoring, and enrichnent
prograns, are incorporated into the curriculumto accommpdate student
diversity. Practice teaching follows University guidelines neticulously. Beyond
acadenics, the curriculumincludes activities such as club participation, dranma
and theater arts workshops, personality devel opnent sessions, comuni cation and
soft skills programs, annual study tours, and Inter Training Collegiate
Athletic Meets. Social extension activities and field trips, as well as garden
mai nt enance, conpl enent the educati onal experience.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Conmruni cat Ni | 16/ 07/ 2019 3 Enpl oyabi
ive English ity Leader shi p,
El i m nation
of Stage
Fear,
Fl uency in
Engli sh,
Speaki ng
Ski Il

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BEd

Nati onal Educati on Day

11/11/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Basi cs of Conputer
Application

28/ 10/ 2019

95

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

School Internship

95

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

and recomendati ons for

i mprovenent .

conduct ed by vari ous experts.
anxi ety anong students by providing support such as distributing notes,
mai nt ai ni ng a conprehensi ve question bank,
offering internet facilities.
parents, can conveniently provide feedback both offline and online via our
col l ege website. Parent Teacher Association Meetings (PTA) serve as val uabl e

f eedback, which is duly considered al ongsi de
To address areas requiring

platfornms for collecting parental
suggestions from guardians for future devel opnent.

Qur coll ege has established a robust feedback nechani sminvol ving students and
teachers to continually enhance the curriculum Through this process, our
teaching staff diligently analyze the received feedback, conpiling suggestions
St udent feedback plays a pivotal role in
enriching our curriculum guiding the addition of new classes and sem nars

Additionally, we prioritize alleviating exam

extending library hours, and

St akehol ders, including students, teachers, and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1iTDdHb2VzaklDWDZycEdqRWdQRkE9PSIsInZhbHVlIjoiNmNDZ3k2cFhEYzFVdVFNUXJpeFp3Rlp4WEFKRHk1ZWFYSGUzMUllRkpINE9RTEpPdEN4V2kwNDMzZ3FhMXlkNGVmTUU0VitrOGQ5bmxYYUliMko3aDFWbzlPWExuYWZHaVh6bXROMVVYVTg9IiwibWFjIjoiOWQ3Zjk0NWY5NDhlZmEzYzExNzg5NDRkY2RiMzRkNmZmZGQ0OTc1YWY0NDk2NmUzMTZiZDRlYmVhOGZjNDc0OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNxSzloSU51cG5COVIwV1RSamFrcVE9PSIsInZhbHVlIjoia0lRZDE2RUx0Qng4emowQ29aNmpCdlJWcWp0VytQWWVUcllKNUZEUWlnNXgwQThyY3NLeURROVNReVV2bGhFenp1VzljOGZQUTFYY29JVnRYZlpsSmtOaTRSMGJ1TXJFV0phMXFWbE9Db0k9IiwibWFjIjoiMTBjMGZlZGNiOGIxODE5NGQ3ZWVlN2VlMTQ4YWM0YzlkNzk0NzBhNjBjNmMzNjg2MGU4YzQ3ZWYxYmFlMjc4ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im4vcE02alA0WlVEUXltWGI4NktTeUE9PSIsInZhbHVlIjoiNTZOYXJEUW5paHpMYUtUM3JxY3NLeVg4STZKOEhXU3VQWTJSM0lPa2FwL2JkNlVqM1Rib0w3L2xyTm14Vk9yMHF6TUVwTzN5QytqWHVJSmZQTmdOZmFlOFVOM0ZyeFZNZUNZUHlSdmhYaFU9IiwibWFjIjoiNjdiMGNlZmJkNWU3NGRjMzBiYWFkNzlmYWUzNDc4MjRhNjIwM2I5NTVlMDRkZWEyYjVkNjdlMDFhYjNmN2FlYiIsInRhZyI6IiJ9

i mprovenent, dedicated comittees and departnents engage in thorough
di scussions. Maintaining a harnmonious relationship with PTA board nmenbers
fosters collaboration in inplenmenting proposals put forth by these committees.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 128 95
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 95 0 9 0 9

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
9 9 8 3 3 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, mentoring system has been introduced from 2019 - 2020, for establishing a better and effective
relationship between student and teacher and also continuously monitor, council and guide students in
educational and personal matter. All teachers work as mentors for students allotted to them. The students must
feel to confide in their mentors. This is a continuous process till the end of academic career of student. The aim
of student mentor-ship is — 1. To enhance teacher —student relationship. 2. To enhance student’s academic
performance and attendance. 3. To minimize student’s dropout ratio. 4. To monitor the student’s regularity and
discipline. 5. To enable the parents to know about the performance of regularity of wards. The IQAC had taken
the initiative of implementing the mentoring of students. Students are based on the streams of studies and also
according to their core subjects. They are divided into groups of 10-15 students. Mentors are expected to offer
guidance and counselling as and when they required. It is the practice of mentors to meet students individually or
in groups. Type of mentoring done in our institution is 1. Professional Guidance — Regarding professional goals,

selection of career and higher education. 2. Career Advancements — Regarding Campus Placement, Quality
development, opportunities, morale, honesty, integrity required for career growth. 3. Coursework Specific —
Regarding attendance and performance in present semester and overall performance in the previous semester.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

95

9 1:11



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNvb2tIa2J5TDZtRDQvTExIbFM2cEE9PSIsInZhbHVlIjoiZjlvNGo0cW5kb0hQbWFEcno5dWpXM0lJZWR2L1RXRndIVndreWwvYUY4ejZDNnRkZkQxMmlnODhTTnA4RndMR0gyTW9JZm5wcEw3MTd1VitFNFozQWc9PSIsIm1hYyI6Ijc4MDBmMTNkNzAwZWE3YmEzMjQ1Yzg5NmQyN2ZlZTMxNWQ0NjNjYTVkYzNmNGEyYzIwZjhmNTkxNzhiOTNjZjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVqWVkxTGJYZFZpTUZJMFFWWDJ4eFE9PSIsInZhbHVlIjoiQ2hFY3Rpc2YzS1dlOEVJVUMzNkRJeVBsTDhsUXdQVVdlM3E0QlZTbml1T014T0wzUktJcWFBeXIvZUxESEZobkp0TU1WN1dSV1dBeHZpc1phd0M5b3c9PSIsIm1hYyI6IjEwMWJmMzVlODBjMzNlNmQ4N2NiODVmODc0MGQ1YTM3NDgyNGRhODA1ZDYzZDkzZjM4ZGY2NTMyMzJkMGUyOWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImUraGhWOUNMMGJyZE1aTldUdE9aY0E9PSIsInZhbHVlIjoiM2xyL1NIdWZvRFk1cmk1UngwRGtpalF2REZNVDZkeVoxRmFMS0Jza0NkOVJFVGQ4U1ZQS09US09xdWZ2ZG1Mekd3MHZGcjY0dko3U29YMW5NM0FGMnc9PSIsIm1hYyI6IjNmOGM3YzM5ODYyNTIwMTc2NmQ4MWY5YzZkM2M2YjhkMzc4NmI1ODU5YzdhNjJmODJjMGNhZjdlMTg2OGM5MGEiLCJ0YWciOiIifQ==

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

1

1

1

1

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

25/ 09/ 2019

BEd 10914 Year 22/ 12/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege has an exami nation conmittee to carry out the effective
i npl enentation of internal assessnent and col |l ege exani nation. The coll ege has
al so inplenented various refornms in internal evaluation system At the
begi nning of each year, the students are instructed about the syllabus and
eval uati on process. The formative approach to eval uate student’s achi evenents
i ncl udes various academ c activities, e.g. Sem nars Presentation, G oup
Di scussion, Unit Tests, Assignnents and senminars etc. The Students know edge of
the subject is evaluated on the basis of their presentation skill
communi cation skill and | anguage fluency. The Unit Tests are conducted which
i ncl udes short answer and Essay type questions. The students are asked to
submit hone assignments within proper tinme schedule. The internal exam nation
schedule is coordinated with the academ c cal endar. The results of the interna
exam nations are published as early as possible. The concerned subject teachers
conduct a personal interface neeting with the students in front of the

Princi pal. The students are apprised of their strength and weaknesses for
further inprovenent. The results are analyzed to identify slow and advanced
| earners. The I QAC nonitors the evaluation process in its neetings and provides

suggestions for inprovenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institutional academ c cal endar contains plans for curricular and co-
curricular activities based on the avail able working days as per nornms framed
by the university. The coll ege commence the academi c year in accordance wth
the schedul e and gui delines given by the university academ c cal endar. Every

Senester the coll ege prepares academnm c cal endar in accordance with the
university calendar and it will be intimated to all the students. The acadenic
cal endar provides information about the date of comencenent of the, Interna



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA4UFRiSFF1OHkrOEJKRmdGUGhVM0E9PSIsInZhbHVlIjoiM1RuamdzZ2lGQ3k2UVkvMWY2TEhPWlRQVlk4SGhCVlZseTVJVkNTbzY2dUJIOHJrSUEzRTdmM0ZnL2ZzUWdrb0VHdTNUTG53OFUrencrNnU4NVBYM2c9PSIsIm1hYyI6IjZhZGU5Y2YzMzIzNDM5ODk3NzNhNDQ3ZWVlOTJkOGI0NDA2MWY3NjA5ODFhN2I0OTFiMjkxNDI2MWI3NDI4MWMiLCJ0YWciOiIifQ==

Assessnent Test schedul e, Model Exam schedul e, academic related activities,
club related activities, National days, and information with respect to State
governnent and | ocal holidays. The institution strictly follows the schedul es

in the academ c cal endar for the conduction of CIE. Internal tests are
conducted by Exam nation Conmittee on the dates planned in academ c cal endar.

Results of internal assessnment are decl ared and communi cated to students within

a schedul ed tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nar chr ysost om edu. i n

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
10914 BEd Educati on 94 94 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. mar chrysost om edu. i n

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill Nill Nil |

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Heal t h Awar eness B. Ed 21/ 08/ 2019
Pr ogr amme

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni |l Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
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Ni | Nill Nl Nill Nill Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nl Ni | Nl Nl

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Nill Nill Ni Il Ni Il Ni Il Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 3 1 1

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlCRHBzbjQ4czZTRVVCTk9relk0aUE9PSIsInZhbHVlIjoiOUdhZ2FJcVc3Y3orL21yWXVjYlVrczVNSG83TEc1dGMwSStDVnlHWEVidDhqeWUrd1RBc0VVR0k3RVI5RktHMzMxd09BVlZUdVhhMkw2VzhuUks3RGozZE5heE9IMEkwejRBaVEwRVozck81U2RpN2UvNTNtVU9WSHNFN1ExbnEiLCJtYWMiOiJkYzI1N2NkMDQ0NjE0Yjk0ODI0MjE2YTAwMjVhMzZlMGZiNzJjZjEyM2JhMWRiMWVhOTAxZjljOTc0ZGRmYWNkIiwidGFnIjoiIn0=

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Wrld Diabetic
Day Awareness

RRC

12

95

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni Il

Ni Il

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Road safety NSS Awar eness 12 95
Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Ni Il

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant

linkage partnering
institution/
industry

/research lab

with contact

details
I nt ernship I nt ernship 15 01/ 08/ 2019 30/ 11/ 2019 95

Teachi ng CGover nnent

Practice and Ai ded
School s

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Mat ri cul ati on HSS,
Ki r at hoor

St udent s
Devel opnent,

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mar Gregori ous 20/ 01/ 2016 Teachi ng, Week 104
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9RSjBxRGJiTTJlZWZUR1BqbktvYnc9PSIsInZhbHVlIjoiK25tSmFHeUU2WlZLRk1sckpiZGVXQmoyVnlMMGFra1BvanZQc2V4enp3OURXYnJuSk14dXBvbWF5VlpNQkd0bjNIR1EzQVlCVXRNV1lDZVc5SXdBQ3c9PSIsIm1hYyI6ImEwZGUyOGRhOWRjMWFmMTAxYTliNTU3NWY0Y2IxNjViNGI3YzUxZWU1NWE1ZmE2OTQyNDU2MTRjM2JlOTY3OTQiLCJ0YWciOiIifQ==

Festival s

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

450000 415940

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y infolibrary 2006
managenent System version 0.5
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3661 4790201 54 17280 3715 4807481
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Nil I Nil | Nil |
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 21 1 21 1 3 7 100 0
9
Added 10 0 0 0 0 0 0 0
Tot al 31 1 21 1 3 7 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
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4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
300000 345603 400000 415940

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

To ensure transparency and quality inprovenent, Mar Chrysostom Col | ege of
Educati on adheres to specific procedure and policies when submtting its Annua
Qual ity Assurance Report (AQAR). Here's a sunmmary of the key steps: Nestled in
a serene, green environment, the college boasts a well-designed building that
mexi m zes natural light and ventilation. Its unique architecture, featuring a
par abol i ¢ shape and a long hallway, creates a distinctive charm Conprehensive
Facilities: The college strategically invests in and efficiently utilizes its
i nfrastructure. This includes well-equi pped classroons with nodern furniture,
wel | - st ocked | aboratories, a conprehensive library with books and journals, and
uni que parlianment-style classroons that foster interactive |learning. To ensure
optimal functionality, the college inplenents neasures |like voltage fluctuation
control and readily available drinking water. Technol ogy and Mai ntenance: The

college prioritizes the upkeep of its resources. Regul ar nai ntenance ensures
opti mal function of conputer, science, and psychol ogy | abs. Additionally, the
col | ege mai ntai ns and upgrades conputers, printers, scanners, and both wired
and wirel ess networks, including W-Fi. The auditorium arranged in a theater-
style setup, provides a flexible venue for presentations and events. Versatile

Spaces: The col | ege boasts versatile spaces like the sem nar hall and
audi torium which host guest |ectures, conferences, technical synposiam and
cultural activities. Essential equipnent |ike photocopiers, caneras, conputers,
printers, and scanners are pronptly serviced and covered by annual naintenance

contracts. Library: The well-supported college library functions under the
gui dance of an advisory comittee. This comm ttee oversees the systematic
acqui sition of resources |ike books, furniture, book racks, internet
facilities, e-journals, and ensures proper building maintenance through
dedi cat ed budget allocations. Pronoting Athletics: The college fosters a strong
athletic culture through its physical education, sports science. These
departnents actively encourage student participation in national, state and

intercoll egiate tournanments. Self-Assessnment: The coll ege conducts a

conprehensi ve sel f —assessnent process, evaluating various aspects |ike
curriculum teaching practices, student perfornmance, infrastructure, faculty
devel opnment, and governance, using criteria set by the National Assessnment and
Accreditation Council (NAAC). Data collection: Relevant data pertaining to the

aforementioned area is gathered from various sources, including official
records, surveys, and feedback from students, faculty and alumi. Report
Preparation: A designated conmittee often within the Internal Quality Assurance
Cell (1QAC) prepares the AQAR based on the self-assessnent and col |l ected data

The report follows the prescribed format and structure outlined by NAAC
Internal Review and Approval: The draft AQAR undergoes a thorough review and
approval process by the college’s 1 QAC to ensure accuracy and adherence to NAAC




gui del i nes.

Submi ssi on:
aut hori zed col | ege offici al

The fi nal

sti pul ated deadl i nes.

AQAR is submitted electronically by
t hrough the NAAC online portal,

adhering to the

http://www.marchrysostom.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenent 64 385000
frominstitution |Scholarship 1. Poor
Fund 2. Mal ankar a
fee concession
Fi nanci al Support
from QG her Sources
a) Nati onal Ni | Nill Nill
b) I nternati onal Ni | Nill Nil |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Bri dge Courses

11/ 07/ 2019

95

Qur Faculty
Menbers and
Resour ce Person

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nl Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
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2 24 23 2 15 15

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 13 B. Ed Educati on Ref er Ref er
Excel Excel
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
VWnens Day Institutional 95
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Ni |l Ni |l Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Activity of Student Council representation of students on academ c
adm ni strative bodies/commttees of the institution: The fundanental role of
the student council is the facilitator of sharing informati on between academ c
faculty and students. The nmain objectives of the student council are ¢ To
mai ntain a conduci ve environnent for educational and personal devel opnent. ¢ To
represent the views of the students on matters of general concern to the
teaching faculty The elected office bearers of the student council conprise of
the President, Vice President, Secretary, Treasurer, Arts Secretary, Ganes
Secretary, Day Student Representative and Departnent Representatives. The
student council and their responsibilities: -The president is the chief
representative of the students. He serves as a bridge between the teaching
faculty and the students. He is responsible for the discipline and all the
activities conducted in the college. - The Vice-President assists the President
inall the activities of the college. In the absence of the president, the vice
— president takes charge and di scharges the responsibilities of the president.
- The Monitors assists the president and the vice-president in all the
activities. She is responsible to nmaintain the attendance register, note the
absentees and report the same to the vice-principal. He nonitors the
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punctual ity of the students. - The Ceneral Secretary is in charge of organizing
all the cultural programres conducted in the college. She maintains the m nutes
of the all the cultural programres. - The Ganes secretary is in charge of the
games and sports activities of the physical education departnent. She al ong
with the captains and the vice captains of the four houses assists the physical
directress in conducting the project sports and all house related activities.
The Student Council menbers included office bearers of both the years al ong
wi th department representatives. Gievance of students is redressed. Academc
Problenms will be addressed by the vice principal Infrastructure related queries
will be attended by the bursar the mnutes of the neeting will be recorded
along with the signatures of the nenbers The Gievances will be redressed and
will be presented in the next nmeeting. Other commttees include the food,
library, chapel, Games, and Departnental Representatives of the various
departnents. Apart fromthis we have the students divided into four houses and
a captain of the house heads them The four houses are 1.Frederic Froebel,
2. Maria Montessori, 3. Helan Kellar, 4. John Anps Coneni us. The Day student
representative represents the grievances of the day students in the student
counci|l neeting where their grievances are redressed. - The Hostel student
representative represents the hostel students’ requirenent to the student
council to be addressed by the Principal. Al the student council nenbers are
representatives of the various commttees functional in the college. Through
these conmittees they play a significant role in the snooth functioning of the
Col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

70

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Associ ation organi zes the alumi awards day and they al so award the
B. Ed topper of the academic year. This year due to the pandem c situation the
Awar ds day coul d not be organized.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institutions always believe in the practices of decentralization and
participati ve managenent. Practice of Decentralization is having own
significance in the managenent. It reflects the policy decision nmaking,
pl anni ng and adm nistration, and of fice managenent. Managenent and
Administration is responsible for quality initiative to pronote education to
all sections. The Institutions enhance the quality at various |levels -
Managenent, Col |l ege Devel opnment Committee, Governing Council, Principal, |QAC
Conmittee, NAAC Committee, Various Conmittees, Acadenmic Staff Welfare,

Admi ni strative and Non teaching Staff, all the stakehol ders involve in the
decentralization and participative managenent all are working together for
efficient functioning of the Institutions. Wrking of different Cormittees and




Cl ubs: There are many committees and Clubs to support the vision and m ssion of
the coll ege. For exanple, these are Exam nation cell, NSS, Red Cross, Cuidance
and Carrier counseling cell, Sports comittee, Cultural committee, Adm ssion
committee, Examination conmittee, , Training and placenent cell, anti-ragging
comm ttee, Coll ege-nmagazine committee, UGC conmittee, Disciplinary conmmittee,
Eco club, Gievance redressal committee cell, etc. Al of the teaching and non
teaching faculties being the convener or nenber organize regul ar neetings and
function according to acconplish the vision and m ssion of the college. The
plans and activities are inplenented successfully to fulfill the
responsibilities of the academ c session every year. The perspective plans are
i npl enented by Principal with finance comrittee. It addresses all the financial
matters to nmanage the devel opnment and nmi nt enance of the college. The financial
requirements are fulfilled by Self finance commttees and the JBS committees
under the | eadership of the principal. Staff Council and | QAC The Pri nci pal
nmoni tors the nechani smregarding adnmi ni stration and academ c process. It also
ensures proper functioning of the policies, rules and action-plans of the
college. 1QAC is a “participative’” and “facilitative” unit that would closely
work with the faculty nenbers to plan out the best possible strategic plans.
Staff Council is the main policy-making body of the college: It has chaired by
the principal and senior professors work as the nmenbers. Generally, all policy
recommendati ons that are nmade by the various commttees are forwarded to
Col I ege Council for discussion

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng The adm ssion processes of the
students are followed as per the rules
and regul ati ons of Hi gher Education
Departnent of Tam | Nadu Teacher
Education University. Proper guidance
is given to students for their
adm ssi on docunents are verified by the
adm ssion comm ttee. College
adm ni stration ensures free and fair
adm ssion process and al so take care of
students facilities regardi ng adm ssion
MCCE execute curriculumof Tam | Nadu
Education University, Chennai and give
suggestions Board of Studies for
curricul um devel opnent | QAC i nsures
pl anned educati onal devel opnent.
Managenent actively collects feedbacks
fromstudents and takes necessary
actions on feedbacks. Regul ar cl asses
are conducted in college and students
are notivated for better acadenic
performance. Under the gui dance of
| QAC, is pronoting quality enhancenent
activities in academ cs through
sem nars. Practical are done as per
gui delines of Tam | Nadu Educati on
Uni versity, Chennai . MCCE has its
systemati c procedure for conducting




exam nation as per the University
gui del i nes, Exam nation Conm ttee of
the Coll ege conducts neeting prior to
the Internal, Mdel exam nations for
fair exam nation. Exam nation Conmm ttee
takes necessary steps to reduce
mal practices. College has rich library
where reference books, journals,
newspapers, are available in plenty.
The College library has conputer with
i nternet connection which hel ps
teachers and students to enhance their
know edge and they can add nore
feathers in the cap of their research
wor ks and specific know edge about
various subjects. Records of Library
are maintai ned systematically.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Admi ni stration Pl anni ng and
Devel opnent: To use ICT in the process
of planning coll ege-events and
activities, institute uses personal e-
mails .lnmportant notices and reports
are also circulated via e-mails. ICT
has been introduced in the
Adm ni strative work Col |l ege staff uses
smart phone with inbuilt social app like
Gmil to conmunicate. WatsApp G oup
hel ps to provide the brief notices of
any event to be happened on coll ege.
What sApp Groups are al so used for
awar eness and of snmpoth functioning of
the sane. Student admi ssion and
support: This nodule will cover
adm ssions to all the programs offered
by the Institution. Institution needs
to maintain student personal
i nformation, parent details and
academ c record. Finance and accounts:
The Institution has to use Tally ERP 9

software to nonitor financial
activities. This nodul e includes
tuition fee and transport fee etc.
Library Info library Managenent System
0.5 version Exami nation Filling of
exam nation forns, obtaining hal

tickets, uploading of marks,

exam nation fee and issue of
certificates etc. Examination in charge
needs to supervise the entire process
of exam nation under the gui dance of

uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year
Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Nill Ni Il
No file upl oaded.
6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

From Date To date Duration

Number of teachers

Title of the
who attended

professional
development
programme

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Al'l the non-doctoral Medi cal | eave The managenent al so
staff nmenbers are Subsi di zed on canpus ext ends fi nanci al
encour aged to get medi cal facilities assi stance to the needy
enrolled for part-tine Identity cards Maternity students for pursuing
benefits as per norns hi gher education in our
institution as per the

Ph.D. program Medi cal
| eave Subsi di zed on Teachi ng and Non- Teachi ng
Staff organi zes tour, and
| eave Subsi di zed on

canmpus nedical facilities
Identity cards Workspace |sports activities for the
staff As Institution has |canpus nedical facilities
Identity cards Workspace

requi renent. Medical

Maternity benefits as per
norns Teachi ng and Non- a multicultural
Teaching Staff organi zes environment in the As Institution has a
tour, and sports canpus, the managenent mul ticultural environnent
the staff ensures the cel ebration in the campus, the
managenent ensures the

activities for
Faculty nmenbers are of all the festivals

provided with Individual together. Shuttle Cel ebration of all the
cabin and systemto services are available in festival s together.

facilitate good anbi ence. t he canpus hel ps faster Shuttle services are




As Institution has a and confortable avai l abl e in the canpus
mul ticultural environnment |conmutation. Provision of hel ps faster and
in the canpus, the OD for Participation of confortabl e cormut ati on.
managenent ensures the Semi nars, workshops, Provi sion of Comunity
celebration of all the conf erences, and paper Engagenent Progranmes
festival s together. eval uation Provi sion of Skill
Shuttl e services are Devel opnent Programes
avail able in the campus Provi si on of Awareness
hel ps faster and programme Provision of
confortabl e commut ati on. Di sast er Mangenent
Provi sion of COD for programe Provision of
Partici pation of Yoga Cl ass Provision of
Seni nars, workshops, Tal ent Show
conferences, and paper
eval uati on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

MCCE regul arly conducts internal and external financial audits. It has a full-

time Treasurer and Accounts Departnent since inception to ensure mai ntenance of

annual accounts and audits. 1. The foll ow ng agenci es conduct regular financia

audit in the Institute: 2. External Audit: External Audit is conducted by the

followi ng: (a) CAG through Louis Sudharson F.C A, Chartered Accountant of the

Institute, (b) Internal Audit: Internal Audit is conducted by an Interna
Auditor. Louis Co conducts statutory audit covering all financial and
accounting activities of the Institute. This includes scrutiny of the
following: (a) all receipts fromfee, donations, grants, contributions, and
i nterest earned and returns on investnents (b) all paynents to staff, vendors,
contractors, students and ot her service providers.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Jhon Mores Yes Geomanageri al
Co. Servi ce
Adm nistrative Yes Jhon Mores Yes Geomanageri al
Co. Servi ce

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar parent -teacher neet to discuss about the educational progress of
the students 2. Suggestions regarding acadenic and administrative reforns are
heartily wel coned and inplenented 3. Parents are always extent their supportive
hands




6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Student Teachers are encouraged to Participated in awareness progranmmes such
as Road safety awareness canpai gn, A ds Awareness Programme ¢ Student Teachers
are encouraged to follow Healthy tips by organizing Oientation Programre on
“Why Hand washing is Inportant and Effective” and Heal th Awareness Prograane. e
Student Teachers are encouraged to Participated in District Level Sports Meet
in colleges. ¢ Student Teachers to be notivated trained and participated in
canpus pl acenent .

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Conmuni cat 07/ 06/ 2019 17/ 07/ 2019 27/ 08/ 2019 95
ion training
d ass
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cel ebrating 07/ 03/ 2020 07/ 03/ 2020 89 6
I nt ernati onal
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

M ni mum use of power, m ninum wastage of paper. The classroons are well
ventilated with good air circulation and natural light flowing in. The college
canpus is environnmentally friendly with huge trees spread out across the
coll ege building. First year B.Ed students prepared eco friendly products.
Envi ronnental rel ated awareness C ass on 04/12/2019 Topic is Love The Nature.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

NiTl No 0

7.1.4 — Inclusion and Situatedness



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFON3hxUm9BSmdXcmt3UGxqQ004NEE9PSIsInZhbHVlIjoiamJKYXYyOXZTZmxvbkh0NU5OV1h3ZmlkVnhyRWZHNWZlQ3ZQcHdqRkE3WjRyWFh2MGZWUEFBbnBBdEQvTk5JdGZyeXJKaGZqdlNCRHdmd09DOTlrK2M3WmtGRTJacWlvbXp0Q2ViU1ZURjJodnQybHRkQ0xwU3BFd0xlVWYycHgiLCJtYWMiOiI3ZWE1NmY0N2VlMWZkNThmNzM1ZTdjNWQ5YzkyNGQ0Y2U1Yzk5M2ZkZDI4ZDMyZWNiZWI0ZGRjMzFiNzFiOWJjIiwidGFnIjoiIn0=

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nil I 10/ 12/ 2 1 Al ds 102
019 Awar eness | Al DS/ HI V
program
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Academ ¢ Cal endar 14/ 09/ 2019 The Academ c cal endar
2019- 2020 not only gives the

schedul e of academ c
activities through the
year but also serves to
compr ehend the code of

conduct to be foll owed by

t he student-teachers
i nside the canpus. This
is given to the students

at the start of the

academi c.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebration of 01/ 06/ 2019 31/ 03/ 2020 95

i mportant National
day, Festivals to
develop Spirit of
intergrity unity

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai nwat er Harvesting C ean and Green Canpus Plastic Free Canmpus G een
Landscaping with Trees Herbal Garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: MENTORI NG SYSTEM FOR STUDENTS 2. hjectives of the
Practice: To minimze dropouts, inprove performance and reduce stress of the
students through personal counselling. 3. The Context Students undergo vari ous
probl ens of stress- personal, academ c, physical, nmental Students from
educational | y weak background feel conplex and hesitations in class and unable
to performwell due to inhibitions. Considering the student-teacher ratio in
classroons, it is difficult at tinmes to give personal attention to students in
class. One solution therefore is a ‘Mentor’ who can formthe bond with students
in the true sense. Mentoring is required for students to achieve enoti ona

stability and to pronote clarity in thinking and deci sion making for overal
progress. 4. The Practice ? Each Teacher Educator is assigned around 10 - 15



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNqdFNWd3dZMGl5dXExaUdzYS9CVVE9PSIsInZhbHVlIjoiT284UXRETGpCNHFpbWVVMEVkKzVzcEdxS3BYLzJGS0t5MW9OT0gxR2daQmFHN3h4clJWQW43dDZqcGtHZHJ2R2NpcGRGTnpDUjlrWmRyZXNRalRCa3c9PSIsIm1hYyI6Ijc4MzVkNTZkZTBhN2YyYTViYTEzZDM3ZjQyMjU0NDMxOGUwYmRhYzkwMzg1MDZhN2VkN2RkMzE2YjliMjRlYjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0xVmpuQSs3aWZLUWNKc3RNUE5EVkE9PSIsInZhbHVlIjoiRTBUSkRDUmhnamFjakxUdCtnMVB6TkxHVXlXSDluS3huY3R3MmI4NGNMdlFKemVMckk0aEt0bFVxdStTYWQyUExYMnIzWUZUaUxMeDBnT21kTUpzaVhXbENOSitXaEF6bFVjUU1GdXpEK289IiwibWFjIjoiNGViZjU1Y2NhMWM3NjRiNmQzNjc3YWNkYzEwNGRmODRiNGJmYTBkN2E3NDNhNzg0MGQ5MzQ2MThjNWVmMjg3YiIsInRhZyI6IiJ9

students for the conplete duration of their study ? The nentors encourage the
students to participate in co-curricular and extracurricular activities and
sports. ? Their acadenic performance and other activities are all recorded. ?
The mentors also keep in touch with the parents on their attendance, test
performance, fee paynent, exam nations etc. ? The nmentors al so counsel the
students in need of enotional problens. ? Wien the students have any problemin
any departnment either with the staff or with work conpletion the nentors speak
with the respective staff and sorts out the problem ? Mentors take speci al
care of weak students, who are given advice on how to study, prepare a tine
table for study and clarify the doubts and al so given notes to study. 5.

Evi dence of Success Evidence of success of the practice includes university
ranks, better results in the exam nations, inproved attendance, |ess drop outs,
i ncreased participation in co-curricular and extracurricular activities, better
di sci pline on canpus and respectful relationship between teachers and students.
The students are nore rel axed and have a healthy relationship with the staffs.
1. Title of Best Practice - TEACH NG — LEARNI NG PROCESS 2. Goal ? To ensure the

compl etion of syllabus according to the academ c cal endar of College ? To
encour age Teacher Educators to adapt to advance pedagogi cal nethods incl uding
I CT adoption in class roomteaching ? To i nprove pass percentage, distinction
mar ks in each senester and enhance the nunber of ranks bagged by the coll ege at
the University | evel Examinations ? To increase the placenent of college as
quality of students would be inproved ? To Inprove the Teaching quality Student
teachers to acquire Teaching jobs in canpus placenent. ? To Inprove the quality
of Student teachers to clear CTET, KTET, TET and TNPSC ? 2. The context It has
becone essential for teachers to adapt to the | atest pedagogic styles and
include ICT in class roomteaching. The m smatch between the student | earner
and the teacher in the use and confort of handling varieties of tools avail able
for teaching — I earning needs to bridged. 3. The practice ? Academn c cal endar
is planned by the Principal under the instructions of Tam | Nadu Teacher
Education University ? Acadenic cal endar is upl oaded on the website for
information to students, teachers and others. ? On the basis of that, every
faculty prepares the Unit Plan of their concerned subjects which is audited by
the Principal. ? The Principal nonitor the pace of coverage of the syllabus ?
Ti nely Feedback is obtained fromstudents regarding the content delivery by
different teachers ? Assignnents, Seminars, Unit tests and eval uation are
conducted at schedul ed dates to inprove performance in the senester — end
exam nations. ? Tineline of Assignnents, syllabus coverage, Internal Tests,
Model Exami nations is nonitored by Coordinators at regular intervals ? The main
(Core Paper) class roons are ICT ready class roomteaching with the help of
| CT. 4. Evidence of Success ? Al Teacher Educators have adopted nodern
pedagogi c styles and ICT in their classes. ? All Teacher Educators use Google
Gl assroom for the Exchange of study materials and Assignments. ? Appropriately
paced and tinely conpletion of syllabus ? Increased attendance in the classes ?
| mprovenent in results. ? Inprovenent in nunber of distinction holders.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. mar chrysost om edu. in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The performance of the institution in one area is distinctive to its vision,
priority and thrust with its Mssion statenment and objectives of the
institution. So, in the Mssion statenent the Coll ege has planned to devel op
the teachers’ quality introducing new technology in the class roomteaching
t hrough LCD projectors and allow the students a positive platformto present



http://www.marchrysostom.edu.in

their views through sem nars and synposiunms. This is the key objectives to
produce good human resources with skill and ability to serve the Nation. The
Vi sion, Mssion and hjectives are comuni cated through Col | ege website,
hoar di ngs and posters and dissemnated in all the inportant place of the
college. Qur Mssion is Transformati on of Society through Human Resources. Wth
this very vision and m ssion statenment, we continuously work on this path. W
try to inculcate our age-old traditions and cul ture anmong our students and try
to offer themval ue based education in tune with the nodern and conpetitive
era. The output of our efforts is the placenents got to our students in various
schools. During the year 2016-17 we opened a new avenue for the placenent in
Gover nnent Job, CBSC Schools, and Matricul ati on schools for our students. In
this way, we are trying to enpower the students to nake them strong and
i ndependent individuals. To nake the Vision statenent distinctive the
Institution introduces and pronote participative managenent at the strategic
| evel, functional |evel and operational |evel sinultaneously. Non teaching
staff are the part of this nanagenent . To nake the system nore active and
di stinctive the teachers and non-teaching staffs plays pivotal role through the
decentral i ze system under the |eadership of the Principal. The principal
governi ng body and nenbers of the | QAC are involved in defining policies and
procedures for fram ng guidelines and rules and regul ations pertaining to
adm ssi on, exam nation, code of conduct for discipline etc. Faculty nenbers
share their knowl edge as a nentor and dedicatedly take the entire student in to
their confident with the students. Under the | eadership of the Principal npst
of the faculty nenbers engaged thensel ves and involved in different socia
rel ated research activities with the support of Governing Body. College has a
practice of good decentralization and participative managenent system There
are several commttees, cell in function. Students are nenbers nostly in al
these committee. Students union is forned by the open el ection anong the
students and the winner are the nenber automatically in different committee
cell. An advisory committee for fee settlenent , library and Col | ege canteen
College bus is also a big facilities for those students are comng froma | ong
di stance to the College. Al the student annual function and cultura
devel opment works are nonitored by the students union

Provide the weblink of the institution

http://ww. nar chrysost om edu. i n

8.Future Plans of Actions for Next Academic Year

Facul ty Devel opnment The plan for the growh and professional devel opnent of
faculty menbers ains to enhance teachi ng net hodol ogi es, foster a research-
ori ented environnment, encourage collaboration, and pronote interdisciplinary
research. Here are the key points of the plan: 1. Faculty Devel opnent Prograns:
Organi ze regul ar faculty devel opnent prograns to train and upskill teachers in
i nnovati ve teachi ng nmethodol ogi es, technol ogy integration, and assessnent
techni ques. 2. Research Incentives and Resources: Provide incentives and
resources to encourage faculty nenbers to engage in research and publication
activities. By fostering a research-oriented environment, we aimto pronote a
culture of intellectual curiosity and contribute to the body of know edge in
various disciplines. 3. Recognition and Rewards: Recognize and reward faculty
menbers for their research and publication achievenents. This can be done through
awar ds, accol ades, and opportunities for presenting their work at national and
i nternational conferences. By acknow edging their contributions, we wll
encourage faculty nenbers to continue their research endeavors and strive for
excel lence. By inplenenting this short-termfuture plan for faculty devel opnent,
we aimto create a vibrant acadenm c environnent where faculty nenbers are
equi pped with innovative teachi ng nethodol ogi es, actively engage in research, and
col | aborate across disciplines.



http://www.marchrysostom.edu.in
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